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Welcome Letter

E. L McInville Sr
Founder

We all have our own reasons for entering the paranormal field. Maybe it is a curiosity,
perhaps you had experiences early on in your life and you now want answers. Or, it could be
that you saw the TV shows and thought, it would be pretty cool to do the same. Do you believe
in the paranormal? Are you a skeptic? Or, do you believe yet, approach with skeptical eyes?
Whatever your reason, or beliefs, you have chosen to be a part of our team and I fully warmly
welcome you, I appreciate and embrace your membership with us.

You will embark on adventures with us on many levels. Not only does this team
investigate the paranormal, but we also serve the public at many levels. We at McInville
Paranormal are like a family and we embrace our family values amongst us. You have entered
into one of the rarest of organizations in the field. Continuously evolving and improving
ourselves as a team allows us to consistently seerate from what the “other guys” are doing and
how and what they do to serve others in the field and the public. We are excited to have you
part of these evolutions and successes.

As you grow with the team, always have and use common sense and above all else,
enjoy learning, the fellowship, the growth and most of all, the adventures you experience.

~ Eldon L. McInville Sr
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Our History
The studies and research into the paranormal for the current day McInville Paranormal

mostly happened between 1999 and 2010 where at that point the knowledge and research was
moved from the books and libraries to the field. Experiences in early childhood and again in
early adulthood brought Eldon McInville Sr to a point of what, why, how. And in about 1999, His
curiosity led him to reading books which led into more questions as to what usually happens,
why and how. And over the next decade, it was constant studying and research.

Mcinville Paranormal over time has undergone a couple rebranding phases. Originally
established in 2010, it started its works as Arizona Paranormal Research & Investigations
(AZPRI). At the time, its members only consisted of a couple family members and close family
friends founded by Eldon McInville Sr. Its works consisted mostly of training and teaching
members and getting prepared to assist the public and clients. The team was not in the public's
eye much and we pretty much remained a behind the scenes team in training. Over the years
we continued training and developing skills.

About 11 years later In late 2021, The founder merged with two other team founders and
formed Global United Paranormal Foundation (GUPF). The focus of this organization was a
multitude of areas. We integrated all studies of the paranormal to include haunts, mysticism,
UFOs, aliens, cryptids and bigfoot. We also began work on multiple services for the public and
paranormal community. This included equipment development, podcast broadcasting,
networking and collaborations. However, By mid 2022, two of the three founders of GUPF had
departed leaving Eldon McInville Sr as the sole founder.

Due to interests for the team, Eldon decided to rebrand as a fresh start for the team and
its members and McInville Paranormal came to be. Eldon has unofficially made statements that
his heir to McInville Paranormal is his cousin, Andrew McInville of South Carolina and to this day
is considered McInville Paranormal’s Co-Owner.

Today, McInville Paranormal gets involved in public events at known haunted locations
across Arizona, participates in selected paracons, has been guests on numerous podcasts,
featured in magazines, investigated private residences, owns and operates a paranormal
channel on ROKU, is involved in making films and documentaries, and works with various
paranormal teams and organizations in Arizona and other states across the U.S. and countries
abroad.
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About Us

Who Are We?
McInville Paranormal is a paranormal investigative organization. We currently investigate

haunted claims. However, we are driving to expand into investigating claims of UFO/Alien
sightings, Cryptid sightings as well as Bigfoot sightings. We do not stake claim to being Ghost
Hunters (not to be confused with the popular TV show starring Jason Hawes) as being someone
who hunts ghosts, Urban Exploring YouTubers as being those who go anywhere and put on a
show for gaining viewers on a youtube channel. The differences should be evident, however a
quick differential recap, a Paranormal Investigator uses a scientific approach into someone's
claims of paranormal activity. Ghost Hunters go out in search of ghosts, and will usually in their
mind, find one. Urban Exploring Youtubers usually go into what they claim is creepy locations
(sometimes trespassing) to get content (usually faked or otherwise not necessarily what they
say it is) that will attract viewers to subscribe to their channel

We have family values within our team and you should expect to be treated as such from
our team. In return, we do expect the same treatment in return. If it is within our capabilities we
as a team will help where we can, on and off investigations.

Currently, our team is based mainly in Arizona, U.S. McInville Paranormal will be
breaking the boundaries of Arizona and developing teams and divisions among other states like
New Mexico, California, Nevada, Utah, Colorado and beyond.

Our Methodology
Our team uses an array of technology and resources to help us in our investigations. As

mentioned above, we use scientific means to develop a consensus on the happenings in a
location. This requires the use of technical and scientific equipment like video recorders with
infrared and full spectrum capabilities, digital cameras, audio recorders, specialized visual tools
like thermal cameras and sls kinects cameras, as well as atmospheric meters and testers that
measure and detect wind speed, vibrations, electromagnetic fields (EMF) temperature etc. This
toolbox is constantly evolving as we grow.

Something else we do utilize is a very important yet controversial tool in the field. It's
called the psychic medium. We use psychic mediums to help us further understand the things
we just can’t seem to confirm with equipment. Another factor is that we sometimes get fortunate
to confirm the psychic medium's claims by our equipment, which is pretty darn cool when it
happens.

We will also at times use “Old School” equipment. This may include dowsing rods,
pendulums, baby powder, chimes, bells, analog recorders etc. In many cases, these items
prove to be reliable.
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Public Involvement
McInville Paranormal has a belief when it comes to the public. With so much misleading

information offered on television, we believe we have a responsibility to the public to give them
correct information and true accounts. This knowledge and information should not cost the
public to learn. Therefore, when we conduct a public investigative event, we provide free public
tickets in a limited amount based on the property owner's determination on how many can be in
the building.

Also free to the public are paranormal consults, investigations, and advice. When we
take on a case where a client needs help, we agree to provide them professional, true, discrete
service for free. Additionally we stay available to that client day or night and we see them
through their experiences and we walk with them through it. We never abandon a client.

Paracons are a claimed form of event for people of the paranormal community to come
together and form collabs. They also charge the public to attend. Again, McInville Paranormal is
here to serve the public free of charge and we do not support organizations that charge the
public. Although the details as of time of this publication have not been worked out, we are in
discussions on developing such events that are free admission to the public. We do everything
to determine how we can offer these benefits to the public for free and better serve the
community.

Another way we serve our community is by showing what we do on film. McInville
Paranormal has a television contract with PFC the Paranormal Family Channel on Roku. Our
objective is not to broadcast the best evidence we can get (this would make us no better than
the prior described urban exploring youtuber). Rather, if our investigation produces nothing, that
is what we will show on television. It comes down to one simple fact. Truth to the public.

We have a social media presence as well. We have a Facebook business page McInville
Paranormal | Facebook and it’s supported by our Facebook fan group page McInville
Paranormal (Fan Page) | Facebook. Our youtube content is submitted to ParaFam and
broadcasted through their youtube channel Para-Fam Entertainment - YouTube. Our official
website is mcinvilleparanormal.com and our official email address is
mcinvilleparanormal@gmail.com. Also for upcoming content on our show seen on the Roku
channel PFC, download and subscribe to Paranormal Family Channel.

You will be added to a series of facebook messenger chats in our team. We use these
chats to keep the team informed on team business. Currently we have four main chats running.
1. McInville Team Chat - Every member of McInville is invited to this chat. It is used to address
the entire team. 2. Northern Division Chat - All members of the northern division are in this chat.
It is used to address the northern division on matters that affect only the northern division. 3.
Central Division Chat - All members of the central division are in this chat. It is used to address
the central division on matters that affect only the central division. 4. Southern Division Chat - All
members of the southern division are in this chat. It is used to address the southern division on
matters that affect only the southern division.

We ask all members to refrain from spamming the chats with unnecessary chatter as the
chat loses pertinent information and not everyone will see that information if it gets cluttered with
unnecessary chatter. Please use private messaging if you are going to hold a conversation with
a member.
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New Memberships
We welcome new members. As with all teams, we have our own unique ways of bringing

on new members. We want to be absolutely secure and confident that new members will be a
good fit for our team. There are key attributes we are looking for obtaining on our team, and
some that we would, well, rather steer clear of. When we invite you onto our team, we are
ultimately opening ourselves up as family to you. And there are people that fit well with our
family and some, not so much. What is important however, is that regardless, no one is
necessarily considered a bad person, or a wrong person for the field if we determine them not fit
for our team. Only thing being said, is just that.

What we look for are people with respect, honesty, integrity, and not prone to causing
drama. We can teach whatever we need to in order to bring you up to speed for any position on
our team, so although experience will help, it is not required. Things we look out for are those
making extraordinary claims of personal abilities such as seeing, hearing, taking to, feeling,
sensing the dead or past events, abilities in predicting future events or telling one’s future,
conducting spiritual healings through reiki or magics etc, dream walking, astral traveling etc, etc.
The point here is that the more colorful your resume, the more wary we are of you.

We dont ghost hunt, we investigate paranormal claims and we offer services to the
public in such investigations. We search for the truth, not paranormal footage or content to
better the next guy for social media views and ratings. Other words, we are paranormal
investigators, not ghost hunters.

We welcome ideas and different perspectives in investigating the paranormal. It’s good
to have different views on the subject and different ideas bring growth in knowledge to the table
for us all in sharing such ideas. However, the structure and organization of our team is
established and set. Although we will listen to recommendations on how to better our
organization, we may or may not implement said recommendations. This is not to be
disrespectful to those recommendations, rather, we take all factors in consideration before
making such decisions. So we ask not to be offended if by chance we do not execute
recommendations on team organizational structure.

Your probationary membership period is designed to allow the entire team to become
familiar with you and you familiar with our team and its members. The time period set forth is
there to allow the time needed for this familiarization to develop effectively and opportunities for
working with all members of the team.

Our team is involved in different aspects of the field. Not just investigating dark creepy
locations with neat gadgets seen on TV. We analyze data including video, audio, photographs
and reports. We also host public investigative events. You will be expected to participate in ALL
of these functions. We are a Paranormal Team serving our public. And we do this in a public and
professional manner.

We have, rather, a vigorous onboarding system in place. We have this system because
we are selective as to whom we bring into our team.
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The process one should expect to be taken through to
become a full member of our team are as follows;

At this point, you have passed the application acceptance, interview process, and been
approved by the entire team to become a probationary member of our team, Congratulations!!!

1. This probationary period is good for up to 6 (six) full calendar months. Example, If you
are granted a probationary membership using January 15th as the effective date, you
will have a probationary period through the end of July.

2. During this time period, you will be required to work alongside each member of the team.
The approval of your membership to the team requires a unanimous vote by all
members. It only takes one vote to decline your membership to the team.

3. The team will meet prior to the end of your probationary term to determine if we will offer
full membership into our team, or we will expire your probationary period and part ways.

There are certain requirements you will need to maintain
during your probationary membership period. The following
outlines those requirements.

1. During your probationary period, you will be required to maintain an 80% participation
rate. If at any time you drop below 80%, your probationary membership may be
canceled. Circumstances that bring this number below 80% are considered on a
case-by-case basis.

2. Also during your probationary membership, you may not possess, display or wear team
gear, logos or attire. You will be required to wear solid black shirts during team activities.

3. Regardless of experience, new members will always be brought into our team at entry
level. There are no exceptions to this rule.

Terms that could shorten your probationary membership period
are;

1. Receive a promotion to full membership.
a. All members could give a unanimous approval early concerning your full

membership status.
b. The team manager, administrator or owner could give sole approval on certain

positions that don’t necessarily work directly with the team members.
2. Receive a dismissal from our probationary membership program. We can dismiss you

for any reason at any time.
a. Commit an offense of any kind during your probationary membership period.
b. Receive a negative review from any one member during your probationary

membership period.
3. You may self remove for any reason at any time.
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a. At any time, you may determine that our team is not a fit for you. And this is
absolutely natural. You may remove yourself if you do not feel comfortable with
our team or any of our members.

Upon your entry to our probationary program, you will also
be required to fill out and submit a series of forms.

The following forms will be required to be filled out, signed and submitted before you are
invited to attend any team function. This includes team meetings, investigations, gatherings,
events, etc. All forms must be submitted within 28 business days of being accepted, otherwise,
the probationary member offer will be understood to be forfeited and dismissal will be executed
upon the 29th business day.

1. Membership Application - We use this application to gain basic knowledge of who you
are, if you meet our requirements, and basic history.

2. Member Agreement - This agreement releases our team of damages or legal liability of
injuries or death you may sustain while performing activities during team functions. It
also allows our team to publicize, distribute or broadcast your images, voice, or pictures
taken during team functions. This automatically expires upon the date you depart our
team, but remains in effect for all data obtained while your membership was in effect
during your membership with our team.

3. Confidentiality Agreement - This agreement protects you and our team against bullying
the other in a negative manner either publicly or through third parties. It also secures
information about you and our team and its members from being released to the public
or third parties.

4. Member Medical Form - This form asks you some specifics concerning medical
conditions, some basic histories, medications you may be taking, and emergency
contacts. This form is filled out and sealed in an envelope by you. We will retain this
envelope sealed and have it on hand during investigations. If at any time you fall under a
medical emergency and are unconscious and cannot speak for yourself, we will give the
sealed document to medical professionals so they may offer you the best educated
treatment possible.
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Member Relations
To start off with, there are a number of aspects that are looked at when it comes to

advancing in the team. Those may include but aren’t in whole or limited to the needs of the
team, your knowledge, participation and involvement, or other attributes you may possess.
With the founders vision of the team's growth and advancements, it is not unforeseeable that
one could advance fairly easily.

Our growth and expansion is always work in progress. You are family to us all and we
are all your family. The relationship we have with one another should reflect certain respects.
These are of course respect for one another. Our ideas, beliefs, and experiences all differ from
each other. Even if we disagree with one another, we should maintain respect for one's
opinions. Integrity, Honesty, Compassion and Understanding are also attributes we all should
bring to the table not only relating to each other but towards the public, community and clients.

It’s easy to find negativity about someone, anyone can do it. What we expect however is
to find the positive in each and every member and build upon those strengths. If a member has
a weakness, no need to call them out for it, just help them by compensating for the weakness.
It’s probable the member may recognize your strength as their own weakness and make
attempts to strengthen that weakness. This will only strengthen the respect between you two
much more, and will ultimately develop the team's strength even more as well.

Team Policies
To ensure as smooth an operation as possible, we’ve adopted some policies in McInville

Paranormal. They are in place to ensure the safety, privacy, rights and fairness of our members,
the public and our clients.

Safety

Investigations
1. We ask each member to be on time for investigations, events, activities etc. This is to

allow each member attending has an opportunity to familiarize themselves with ALL of
the areas within the location. First and main reason for this is so that each member is
familiar with danger and hazards in the area. Second reason is so they are familiar with
the locations layout and organization etc. Third reason is so that the members can meet
for a pre activity meeting to discuss safety, set up, Investigative angles, and other
information pertinent to the investigation.

2. In McInville Paranormal we require the buddy system. Again, this is for your safety.
Whether it be in the case of physical injury, or an angered spirit, you always have
someone with you. We don’t want heroes on this team. We want investigators. And we’d
prefer you not be heroic and in a condition to safely investigate another day with us.
Despite what you have seen on TV, it is dangerous to investigate in dark and many times
pitch black areas alone.
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3. Communication with your lead is a must. At least one person on your team must have a
radio on them when they leave base command. This way in an emergency, we and
medical professionals can get to you in an efficient manner.

4. You must wear appropriate attire. No open shoes are allowed on investigations. We do
alot of outdoor investigating. The terrain can be very unforgiving to open type footwear.
Ensure you are dressed for the weather. It may be sunny and 90+ degrees where you
are. But where you are going may be rainy and lower than 40 degrees at night.

5. Weapons are not allowed unless prior approved by the team manager. Some areas do
constitute the need for protection against possible aggressive wildlife. However, do not
assume because the law allows you to carry that we will allow it on investigations.
Please ask before you decide to pack weapons. On private residential investigations,
weapons are never allowed. However in any case of this rule, what you may have in
your personal vehicle is no business of others including our team. Just ensure you follow
rules of property owners ei, government owned properties. Many federal owned
installations do not allow weapons on site.

Public Events
1. All guests must remain outside of the building. There will be times that we do outdoor

events. In this case, we need the guests to remain in the meeting area rather than
roaming around. This is not only to keep guest accountability, but it’s also for their safety.

2. No more than six guests should be assigned to a team member at a time. This is again,
to ensure safety of the group and ease of accountability on the team members. Where
possible, each group should have at least two team members assigned.

3. Ensure to maintain communication with base command. Groups must maintain
communication with base command at all times. Signals and range may be a challenge
in some locations. In this case, it is required to have at least two team members and
clear communication must be made as a time of return to base command.

4. ALL non team members must obtain tickets to attend. Anyone not a member of the team
must get a ticket to enter any event. This is to include family members, or friends. If
either or are providing the member with a ride to the event, the family member or friend
must get a ticket if they intend on remaining at the event. This does not apply to those
who may either remain in their vehicles or that leave then return to pick up the team
member. However, the team member is expected to remain at the event for the venue
closing procedures (Post Meeting, Pack Up, and Walkthrough).
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Privacy

Private Residential, Commercial or Industrial Investigations
1. Rights to the privacy of our clients and property owners should be maintained at all

times. We have forms for just about anything we do on our team including agreements
by guests, clients and property owners. Please do not discuss locations outside the team
unless priorly approved by the team manager. You may discuss the case among other
members of the team for the purpose of confirmations, information and learning
purposes that would help in that case or other cases we may have or coming up.

2. Evidence on each McInville Paranormal case is property of McInville Paranormal
regardless of device ownership. This is in place again due to the privacy guarantee for
our clients, the public and their locations. Additionally, there is content that McInville
Paranormal will be releasing on Roku’s Paranormal Family Channel. Our members
should not be sharing evidence or content with anyone outside the team such as social
media sites etc on any content from our investigations without prior authorization from
the Team Manager. This includes data from member owned equipment or team owned
equipment.

3. If a client has requested complete privacy, only members present on that case may
discuss among each other. In this case, the members that were present or are assigned
to that case will discuss the case and share information with each other. All matters of
the case stays with that case. All data recorded including clipped evidence is the sole
property of the client and once we are done with the case, all data will be handed to the
client and we will dispose of all data and evidence related to that case.

Team and Members
1. Don’t violate one's privacy. We encourage our members to hold good relations with each

other and find it very comforting that we talk amongst each other. If you find yourself in
one of these relations, and learn personal or private information about the member,
please maintain their confidence in you and don’t take it to the rest of the team. This may
cause drama among the team (which will lead us to remove those involved), or can
cause distrust to the person who shared the information out. Always assume all
information shared is done so in confidence. “Well they never said it was private” or
“They never said I couldn’t share the information” are childish excuses to justify
senseless behavior and will not be accepted as a release of responsibility.

2. You are required to fill out and submit a member medical form to us. If by the unfortunate
occurrence you have a medical emergency and are unconscious, we will need to
summon emergency medical services to assist you. We require that you fill out the
member medical form and seal it in an envelope that you will hand over to us to hold. On
that envelope, you have a choice by your election to either have us hand the sealed
envelope containing your medical form to medical professionals, or have us open the
envelope then hand the form to medical professionals. This process keeps your medical
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form completely private and dispersed based on your wishes. This process also keeps
us in line with current federal HIPAA laws (42 U.S. Code § 1320)

3. Slander is not tolerated. There may come a time that either you are no longer a
reasonable fit for our team, or, our team may no longer be a fit for you. If this becomes
the case at any point for any reason, this is natural, and ok. However, it is not ok for
either you or our team to place the other in a negative light either to third parties or the
public. You will be required to sign an NDA agreement prior to coming on board with us
that removes the allowance of this type behavior from being possible without legal
liabilities of the offending party. We do not tolerate this behavior in any manner, either in
practice or acceptance of.

Rights
1. McInville Paranormal reserves the right to deny for any reason a person membership to

its team and organization. This right is rarely exercised as we believe everyone deserves
a chance. Unless someone has been with us before and burned their bridge as the
saying goes, we will usually chance anyone. This also includes concluding a team
member's membership to the team at any time for any reason.

2. Members have the right to leave the team for any reason. Any member wishing to depart
our team or organization may do so without reason. Naturally we may ask for a reason,
but you are not required to give us one.

3. Members have the right to leave any investigation if they feel threatened or
uncomfortable. We do ask that you inform us before leaving the property, but we do not
want anyone feeling uncomfortable or unsafe. Therefore you may leave an investigation
that makes you feel other than safe or comfortable.

Fairness

1. We will do our best to ensure ALL our members have the same opportunities to
investigate. We have found that a large amount of investigators in one location does us
more harm than good. 1st, this leads to much more work for the lead investigator to keep
track of the investigation. 2nd, the more bodies in a location we have, the more
contamination to evidence we get. And 3rd, we tend to spend far more time giving
everyone an opportunity to discuss their experiences which takes away from
investigation time. For these reasons, we will usually keep the investigator number down
on investigations, except in special circumstances like; Large area locations, multiple
dwellings on the same property, and large venue events. In doing so, the following is set
to ensure fairness across the team members.

a. We will keep a standing record on members who attend investigations.
b. We will give members who were not on the previous investigation priority on the

next over those who attended the previous. Some members however do not
apply to this rule. Those include the founder, an administrator, the team manager,
or anyone on the team managers management staff.
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c. If a member is responsible for the set up for us to investigate a location, that
member also has priority at that location regardless of their prior investigation
attendance status.

2. We ALL must share the expenses of accessing buildings that require fees to do so. Any
investigation we attend that requires a fee to obtain access, we will be asking those who
attend to pay a shared fee among all the members going in the amount totalling the cost
of the access fee.

a. This fee is to be subject per family household. Meaning, in the case of
investigators that are in the same household as family will count as 1 fee.
Example, Married couples would pay one fee. We are charging the household so
that a single household is not double charged.

b. Anyone that is to attend the investigation, but is having financial issues in raising
their portion can reach out to the team manager (Donna Gerron), administrator
(Erica Goseyun) or founder (Eldon McInville)

3. ALL data captured during a McInville Paranormal investigation is property of McInville
Paranormal.

a. You may obtain and use any equipment you desire that is handheld equipment.
This includes atmospheric meters (EMF, Temperature, Ions, Radiation, Pressure,
Humidity, Wind Speed etc), Motion and shadow sensors, handheld Camcorders
and Cameras.

b. DVR systems may be allowed upon Team Manager or Founder approval only.
c. Cell phone use is generally not permitted on investigations. However, on some

rare occasions, this may be waved. So please check with the team manager or
founder before using your cellphone.

d. Our investigations are a team effort. This means that all data collected as a team,
is team data and must be turned over to the team. This includes ALL data, audio,
video, or photographic data regardless if it reveals evidence of activity or not. If
you are granted permission to use your cell phone to collect data (audio, video,
or photographic), this data must also be turned over to the team in its entirety.
Not just selected pieces of the data.
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Code of Conduct “RICH”

1. Respect - a feeling of deep admiration for someone or something elicited by their
abilities, qualities, or achievements. due regard for the feelings, wishes, rights, or
traditions of others. We maintain respect for each other, our clients, the public and the
paranormal.

2. Integrity - firm adherence to a code of especially moral or values, an unimpaired
condition, the quality or state of being complete or undivided. We maintain integrity in our
work, investigations and information we offer the public.

3. Compassion - sympathetic consciousness of others' distress together with a desire to
alleviate it. We are compassionate to the needs of each other and our clients at all times.

4. Honesty - adherence to the facts, fairness and straightforwardness of conduct. Honesty
is practiced at all times within our team. We stick to facts as we give it out to the public,
and we maintain honesty while within locations.

Hard Rules

These are the rules that must be followed at all times and if violated, will result in
immediate dismissal from the team.

1. NO DRAMA - SIMPLY, Don’t cause drama, and don’t involve yourself with drama.
2. NO ABUSIVE BEHAVIOR - Fighting, arguing, offensive attacks on other members

verbally or physically are not tolerated.
3. NO HARASSMENT - Harassment of any kind is not tolerated. This includes bullying,

making fun of, or sexual harassment. We will assist law enforcement with evidence and
witness statements especially if we witness it and charges are filed against the offender.
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Attendance

Attendance is a virtue in our investigations. It’s a matter of both safety and operational
efficiency.

1. If it is determined that you are going to attend an investigation, event, or activity, you will
be added to a group messaging on facebook. This will ensure proper notification and
information leading up to the date.

2. The Lead in charge of the venue will announce the time frame each member should be
at the venue.

3. We understand that sometimes things happen, Traffic, Late starts etc. Please contact the
lead in charge of the venue and advise them of you being late and approx eta.

4. If lateness is developed into a habit, the member may be overlooked for future venues,
especially those venues that hold special importance.

5. If the habit continues further, you may be asked to leave the team.

Things that need to happen prior to the venue starting.

(Team walk thru)
The entire team should walk the property inside and out. This will identify dangers and

hazards. This will also familiarize the members with the layout. This is equally important in
locations we’ve been to before due to changes made etc since being there prior.

(Equipment unpacking and set up)
Some of us have OCD. So sometimes it takes 30 mins to an hour for some of us to

unpack and set up our equipment. Allow yourself the time to do this or pack your equipment in a
manner that you can unpack it accordingly and swiftly.

(Team Meeting to discuss venue planning)
These meetings are essential to our operations effectiveness. We will discuss the

venue's arrangements, safety issues, adjustment, placements etc.

Things that need to happen ending the venue.
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(Review Meeting of the venue.)
This is to go over the venue and discuss our successes and opportunities. This is vital

for the team's growth , advancement, and prosperity.

(Equipment breakdown, pack up and loading into vehicles.)
Ensure that every piece of equipment you use that belongs to another member makes its

way back to that member. In the case where multiple members have equipment, ensure that the
owner of the equipment gets the help they need in the pack up process. This will help everyone
leave as quickly as possible together. Please don't be the one who leaves early from every
investigation leaving others to do all the work on every investigation you attend.

(Venue ending walkthrough.)
Once all equipment is packed in the member’s vehicles and everything is believed to be

removed from the location, including ALL trash, the lead investigator, team manager,
administrator, founder, or a combination of any of the four listed here must walk the property in
its entirety recording video of this walkthrough.
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Appendix A (Disclosures)

No content herein should not be a replacement for law. Please consult your federal, state,
county and municipal laws for referencing law.

McInville Paranormal is a privately owned organization and should not be mistaken for any
agent or representation of governmental agencies or organizations.

By joining McInville Paranormal, You are accepting that you are entering and attending all
venues at your own risk at any level.

McInville Paranormal is not responsible for lost or damaged equipment or personal items that
you may bring to McInville Paranormal venues.

McInville Paranormal is not responsible for travel, lodging, food, or battery costs you may
incur for investigations.

All memberships to McInville Paranormal are on a voluntary basis. McInville Paranormal does
not and will not compensate members for their services to McInville Paranormal in any way.

If you happen to be in footage used in shows submitted to the Paranormal Family Channel,
again, you will not be compensated in any way by the channel or McInville Paranormal, with
the exception of being mentioned in the credits.
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